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This publication is a high-level summary 
of the most recent tax developments 
applicable to business owners, investors, 
and high net worth individuals. Enjoy! 

TAX TICKLERS ... some quick points to consider ... 

• CRA's My Account for Individuals and My Service
Canada Account are now linked such that users can
easily switch between online personal tax information and
other benefits (ex. El, CPP, and OAS).

• Employers will soon be able to distribute T4s
electronically (provided certain conditions are met).

• In September 2016, the CRA transmitted 315,160
banking records to the IRS under the information sharing
requirements in the Foreign Account Tax Compliance Act
(FACTA).

• CRA monitors publicly available information, including social media posts for
certain Canadians (particularly "high-risk" taxpayers).

• CRA has required that Square Canada Inc. provide them with details on certain
businesses using Square Readers to process sales.

EMPLOYMENT INSURANCE: Some Improvements 

The 2017 Federal Budget proposed a number of changes to Employment Insurance 
(El). Some of the proposals include the following: 

A New Caregiving Benefit 
This benefit will provide eligible caregivers up to 15 weeks of El benefits while they are 
temporarily away from work to support or care for a critically ill or injured family member. 

More Flexible Parental Benefits 
This will allow parents to choose to receive El parental benefits 
over an extended period (up to 18 months} at a lower benefit 
rate (33% of average weekly earnings). The existing benefit rate 
(55% over a period of up to 12 months} will remain available for 
parents who prefer this arrangement. Finally, women will be able 
to claim El maternity benefits up to 12 weeks before their due 
date (expanded from the current standard of 8 weeks). 

Education While Receiving El Benefits 
Changes to enhance the ability of El claimants to pursue self-funded training while 
maintaining their El status were proposed. 

Action Item: Ensure you are aware of these changes to Employment Insurance. 
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